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Ugandaôs University Education  



ÅIn the Ugandan context, there are a no of 

issues which have led to expansion in 

University educ. 

ÅRapid population growth of approximately 

3.3 (UBOS 2016),  

ÅAn ever expanding number of university 

entry qualified students. (NCHE archives 

2000-2016)  

 



ÅIn 1992 Uganda opened up and liberalised 

its university education system.  

Å Ugandaôs gross higher education 

enrolment ratio grew from 2.5% in 1995 to 

4.1% in 2004. The total enrolment 

increased 198,066 in 2011/12 to 220,201 

2012/13; representing a growth of 11.2%. 

ÅThe situation is even getting worse today 

given the occurrence of Universal Primary 

Education (UPE) and Universal Secondary 

Education (USE) both incepted in 1997 

and 2006 respectively. 

 



ÅThough Ugandaôs higher education 

specifically university education shows 

significant growth of 6.1% , itôs still far 

below the global average of 24%. The 

challenge emanates from the very few 

institutions of higher learning in Uganda 

serving an ever expanding school going 

population.   



ÅThe total number of higher institutions of 

learning by 2012/13 was 202 of which 55 

(or 27.2%) were public while 147 (or 

72.8%) were private.  This could imply that 

the private sector may in the long run 

dictate the higher education agenda in 

Uganda especially at university level. 

ÅNCHE feasibility study and Report for 

2012/2013 but released in, 2014, Page 2 

 



Ug. School /University 

Pedagogy and curriculum  



Implications of Ug. Univ/school. 

Pedagogy & Curriculum, skills & 

Competencies   



NCHE  and 

Harmonisation in 

Uganda. Ugandaôs 

Attempt towards  

Harmonisation  

ÅThere is no any 

programme of degree 

harmonization in 

Ugandaôs higher 

education Each 

university crafts its 

programes. 

ÅThe current universities 

in Uganda have not had 

a chance to be mentored 

or allowed to grow 

naturally. They in most 

cases apply a ñrivalò or 

competitor approach to 

any other old university.   

Åhttp://www.uvcf.org/ 

 

There some limited  attempts 

towards harmonisation & Tuning   

1.The inter University Council for 

East Africa  has some initiatives. 

2.There  Forums in which different 

university managers meet ( vice 

chancellors Forums ) 

Challenges  

1.Old  universities do not  mentor 

each other they instead see each 

other as competitors  

2.they seem not to be effective in 

promoting joint degrees staff or 

student mobility 

3. There is no single university in 

Uganda which offers an accredited 

post graduate certificate or any 

qualification leading to an award for 

higher or university  education 

Pedagogy or accreditation. 

 



The Tuning Method  

   A. The Tuning and higher education 

harmonisation approach in our context will  

aim at identifying universities but within 

their denominator philosophy or category 

 i) Public or Quasi- Public (Para-Public)  

ii) Theistic/Faith  (denominational)  

iii) Private for Profit  

iv) Cultural tribal.  



Sample Universities  

ÅMakerere University ( PU)  Kyambogo 

University (PU),  

ÅKampala international University( PFU), 

Nkumba University FPU),  

ÅUganda Martyrs University Nkozi( PSMU), 

Uganda Christian University Mukono 

(PSMU) and Islamic University in Uganda 

(PSMU). 

 



The tuning approach in the 

context of Ug. 
B. We propose a conversation on  4 

questions on  Ugandaôs education system 

namely: 

ÅWhat are the present and future needs of 

Uganda and those of the rest of the world? 

ÅWhat is the meta-profile of the different 

university subject areas in our context?  

ÅWhat is the mission or philosophy of the 

University in Ugandan? 

 

 



Tuning approach  

ÅWhat are the future trends in the specific 

identified professions, the local, regional 

and global society which the degree or 

university intends to serve? 

ÅWhat are the needs of the productive 

sector of the economy, those of the entire 

society and specific needs of the university 

students and set a pivot on which the 

university can try to address. 



Implications  

ÅBuilding compatible and comparable 

quality degrees which are relevant to the 

Ugandan context. 

ÅCreating avenues for universities to come 

together to discuss issues pertaining 

university education in the region.  

ÅThe development of  a Ugandan  

university Quality Assurance and 

Accreditation System 



Implications  

Åenhancing collaboration between Ugandan  

university  quality assurance and regional 

networks 

Åcapacity building for staff in Ugandan 

universities on issues of curriculum 

development and implementation  

Åpromoting good practices/sharing 

experiences between Ugandan 

universities, Europe, Africa and other 

world regions; 

Å. 

 

 



Implications  

Ålinking together and building upon regional 

initiatives on university education  

ÅEncouraging joint degree development 

and implementation but taking into 

consideration the diverse educational 

philosophies therein and  

ÅClearly defining the Ugandan university 

degrees with their specific profiles  

ÅEncouraging universities to have clear 

staff and student workloads among others 



Reflection on Ugandaôs  University Education  



How can we use our context to innovate and 

create useful knowledge  



Reflections   

 

 

 Thank you very much. 
All the Vice chancellors in all 

Ugandaôs  Universities are above 

60yrs of age  and retirees from 

Makerere University. 

 

Makerere Univ. alone has 90% of 

the Credited Professors and 

Associate Professors. 

 

Over 50% of University academic 

staff work in more than one 

university 

 

 How productive can lecturers who 

are academic ñsellersò of 

knowledge be ? 

 

 

 


